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10. Greinargerd um adfer dir og hugtok
10. Synopsis of methods and concepts

| kafla10.1 er fjallad umvinnumarkadsrannsoknir Hagstofu
islands, framkvaamd peirra, areidanleika talna og helstu
hugtok sem notud eru. P4 er fjallad a svipadan hatt um
annad talnaefni skyrslunnar i kéflum 10.2— 10.5.

10.1  Vinnumarkadsrannsoknir Hagstofu islands
10.1.1 Addragandi

Hér a landi hafa upplysingar launagreidenda um fjélda
vinnuvikna samkveaamt launamidum lengi verio ein helsta
undirstada madinga a steard vinnumarkadar og fjélda
arsverka eftir atvinnugreinum, kyni og busetu. P4 hefur
skréd atvinnuleysi hja opinberum vinnumidlunum legid til
grundvallar mati 4atvinnuleysi. Ymsir agallar hafaverid a
pessum gdgnum. Upplysingarnar um fjolda vinnuvikna
hafa ekki verid nakvaamar og pvi ekki verid haggt ad draga
ayktanir af peimumvinnutima, starfsstétt og fleira. bahafa
upplysingar um atvinnuleysi verid 6sambagilegar vid gogn
um atvinnuleysi erlendis og einskor@ast vid talningu &
skradum atvinnul ausum einstaklingum eftir kyni ogfaeinum
6drum atridum.

i lok 9. &ratugarins afréd Hagstofan ad efna til reglu-
bundinna rannsdkna til ad afla haldbaara og greinargédra
gagnaumyvinnumarkadinnhér alandi. Leitad var fyrirmynda
annars stadar & Nordurléndum og athugadar sambaailegar
kannanir i 16ndum Evrépubandalagsins.

Fyrsta konnunin for fram i april 1991. Kannanir hafa
sidan verid gerdar i april og névember ar hvert.

10.1.2 Framkveemd

Spurningalisti. Spurningar i vinnumarkadsrannsoknum
Hagstofunnar eru byggdar a ymsum fyrirmyndum ur
sambagilegum kénnunum i nagrannal 6ndunum, einkum a
Noréurléndum. P& hefur pad verid haft ad leidarljési ad
goOgnin parf ad sendai st6dludu formi til Hagstofu Evropu-
sambandsins i samraami vid samninga um Evrépska
efnahagssvadio.

Timasetningogfjoldi spyrla. Patttakendur i hverri kbnnun
eru spurdir um atvinnupatttdku i tiltekinni viku, svokalladri
viomidunarviku. Viomidunarvikan byrjar a laugardegi og

Chapter 10.1 dealswith the Icelandic Labour Force Survey
(LFS): its methods, the reliability of its figures, and the
principal concepts used. Other data sources of this report
are discussed in a similar manner in chapters 10.2-10.5.

10.1 Icelandic Labour Force Survey

10.1.1. Previous labour force statistics

The principal foundation for measuring the size of the
labour market in Iceland, along with the number of man-
years by economic activity, sex and residence, has for a
longtimebeeninformationfromwage-payersonthenumber
of working weeks as given on wage slips. In addition, the
registration of unemployment at official employment
agencies has been the basis for estimating unemployment.
These data, however, have assorted shortcomings. The
information on the number of working weeks has been
inexact, so that it wasimpossible to draw conclusionsfrom
it on working hours, occupation, etc. Moreover, the
information on unemployment has not been comparable to
data on unemployment in foreign countries and has been
confined to counting the individuals registered as
unemployed according to sex and afew other items.

At the end of the 1980s, StatisticsIceland (SI) decided to
establish regular research in order to obtain reliable,
illuminating data on the domestic labour market. Models
were sought elsewhere in the Nordic countries, and
comparablesurveysin countriesof theEuropean Community
were examined.

The first survey was conducted in April 1991 and since
then the survey has been conducted in April and November
of every year.

10.1.2. Implementation

Questionnaire. Questionsin the LFS of Statistics Iceland
are based on various models in comparable questionnaires
used in neighbouring countries, particularly the Nordic
countries. It was borne in mind that the questionnaire must
be sent in standardised form to the Statistical Office of the
European Communities (Eurostat) in accordance with
agreements on the EEA.

Scheduling and number of interviewers. Those partici-
pating in each survey are asked about their employment
activity in a certain week, called the reference week. The

Tafla10.1  Vidmidunarvikur og medalvidtalstimi 2000-2002
Table 10.1 Reference weeks and mean length of interview 2000-2002
Framkvaamdatimi Vidmidunartimi Fjoldi spyrla M edalvidtal stimi

Survey period Reference weeks Number of interviewers | Mean length of interview
April 2000 10.-18. april 1.-14. april 22 6,9 min.
Névember 2000 11.-22. név. 4.-17. nbv. 23 6,8 min.
April 2001 31.mars-11. gpril 24. mars— 6. april 28 6,5 min.
Névember 2001 10.-21. ndv. 3.-16. ndv. 26 6,3 min.
April 2002 13.-24. april 6.—19. april 29 6,7 min.
Névember 2002 9.-20. nov. 2.-15. nov. 26 6,0 min.
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er sidasta heila vikan &dur en vidtal fer fram. bar €d
gagnadflun stendur yfir i 10-12 daga er viomidunarvikan
fegrd fram a attunda degi fyrir pa patttakendur sem pa eru
eftir. | fyrstu kénnuninni var vidmidunarvikan po adeins
ein. Venjulega er midad vid ad fyrri vidmidunarvika sé
fyrsta eda 6nnur vika manadar.

Eftir 1991 hafaspyrlar verid radnir til ad hringjatil patt-
takenda. Reynt hefur verid ad radaadeinsfolk med reynslu
i framkvaamd simakannana. Adur en kannanirnar hefjast fa
spyrlarnir tilsdgn i vidtalstakni, farid er yfir spurninga-
listann, télvukerfid og vafaatridi Gtskyrd.

Gagnadflun. Upplysinga i vinnumarkadsrannsokn Hag-
stofunnar er aflad med simavidtélum. Adallegaer hringt a
kvéldin og um helgar. Einnig er reynt ad hringja ad degi til
i patttakendur sem upplysingar fréa 68rum heimilisménnum
gefatil kynna ad séu helst vidlatnir pa. Simanumer folks i
artakinu eru fengin fraLandssimanum hf. itarlegar tilraunir
eru gerdar til pess ad hafa uppi & peim sem hafa skipt um
adsetur eda hafa ekki heimasima. Ekki er farid heim til
pétttakenda.

I névember 1992 var tekin upp st nybreytni ad nota
télvur vio gagnadflun. Notad er forritid BLAISE sem
HagstofaHollands hefur préad. Forrit petta sparar timavio
framkvaemd, audveldar spyrlum ad veljaréttardd spurninga
og faskkar skekkjum. EKKki sist hefur pad gjorbreytt vinnu-
brégdum vid Grvinnslu & gégnum par sem timinn fra pvi
konnun lykur og par til fyrstu nidurstédur liggjafyrir hefur
styst verulega. Svor vid spurningum um starf, fyrirtaki og
atvinnu voru afram skréd a sérsték eydubléo par til i
névember 1993 pegar spurningalistinn var alur geréur
tolvutakur.

Urtak og heimtur. I artékurammahverrar vinnumarkads-
kénnunar eru allir islenskir og erlendir rikisborgarar 16-74
&ra sem skradir eru i pjodskra og eiga ldgheimili alslandi.

Staad Urtaksins hverju sinni er um 4.400 einstaklingar.
Peim er skipt i fjora hopa. [ hverri kénnun er einn hopur
Urtaksins i fyrstasinn i viétali, annar hdpur i annad sinn og
svo framvegis. Vid hverja nyja kénnun er hépnum sem
verid hefur i artakinu fjérum sinnum skipt Gt fyrir nyjan
1.100 manna hdp. Nyju einstaklingarnir eru valdir med
einfaldri hendingarartéku an skila. Patttakendur eru pvi alls
fjérum sinnum i r6d i rannsdkninni. begar patttéku er lokid
er einstaklingi ekki skilad i drtdkurammann fyrr en tveimur
arum eftir ad hann var sidast i Urtaki. Hver nyr skiptihopur
er valinn a Hagstofunni um hafum manudi &dur en kénnun
hefst.

I névember 1994 var Urtékurammi vinnumarkads-
rannsoknarinnar vikkadur. Hann naa nd einnig til 14 og 15
draunglingasem verda 16 araédur en fjordakonnun frapvi
peir eruvaldir hefst. Jaf nframt var ski ptihépurinn staskkadur
i 1.140 einstaklinga. Enginn telst pé til Grtaksins fyrr en
hann hefur ndd 16 éra aldri. Med pessu mati er tryggt ad
hlutfall 16 og 17 araunglingai urtakinu gefi rétta mynd af
hlutfalli pessara aldurshépa medal pjédarinnar.

Svarhlutfall i vinnumarkadsrannsdkn Hagstof unnar hefur
verid nokkud hatt midad vid adrar Urtakskannanir hérlendis

reference week starts on a Saturday and is the last whole
week before the interview occurs. Since acquiring the data
takes 10-12 days, the reference week is moved forward on
theeighth day for the participantswho arestill 1 eft, although
the reference week in the first survey was a single one.
Usually the object is that the former of the two reference
weeks be the first or second week of a month.

Since after 1991, interviewers have been hired to phone
the participants. Efforts have been madeto hire only people
with previous experience carrying out telephone surveys.
Before each survey begins, the interviewers are instructed
ininterview techniques, reviewing thelist of questionsand
computer system and explaining unclear issues.

Data acquisition. Information for the LFS of Statistics
Iceland is acquired through telephone interviews. Most
phonecallstake placein theeveningsand during weekends,
but there are also efforts to phone participants during the
daytime if information from other household members
indicatesthey aremost likely to bereached then. Telephone
numbersfor peoplein the sampleare obtained from I celand
Telecom Ltd. Thoroughgoing attempts are made to reach
those who have moved or do not have a home telephone,
though no trips are undertaken to the participants’ homes.

In November 1992 computer assistance was introduced

in data acquisition, using the programme BLAISE,
devel oped by StatisticsNetherlands. Thisprogramme saves
task time; it hel pstheinterviewerschoosetheright seriesof
queries and reduces errors. Not in the least, this has
substantially modified procedures in data processing, so
that the time from when the survey is completed until the
first results are avail able has been shortened considerably.
Answers to questions about economic activity, company
and occupation continued to be written on special form
sheetsuntil November 1993, when the entire questionnaire
was computerised.
Sample and response. The sampling frame for every LFS
is drawn from all Icelandic and foreign citizens in the
National Registry who are 16-74 yearsof ageand domiciled
in Iceland.

The size of the sample each time is around 4,400
individuals, divided into four rotation groups, so that in
each survey onegroup fromthesampleisbeing interviewed
for thefirst time, another group for the second time and so
forth. When each new survey arrives, the group which has
been in the samplefour timesisreplaced by anew group of
1,100 persons. The new individual sare selected asasimple
random sample without any rejections. In all, participants
arethus studied four timesin arow, and when participation
isover they are not returned to the sampling frame until two
years after having last belonged to a sample. Each new
rotation group is chosen by Statistics Iceland about half a
month before the survey starts.

InNovember 1994 the L FS sampling framewasextended
so asnow alsotoincludeyoung people 14 or 15 yearsof age
who will have reached 16 years by the time the fourth
survey from when they are selected begins. The size of the
rotation group was also increased to 1,140 individuals,
although no one is counted as part of the sample until
becoming 16 years old. This procedure ensures that the
proportion of 16 and 17-year-old youthsin the sample will
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Tafla10.2  Heimtur i vinnumarkadskénnunum Hagstofu | slands 20002002
Table 10.2 Responce in the labour force surveys 20002002
Heildartélur Absolute numbers Hlutfallstélur Percent
2000 2001 2002 2000 2001 2002
April | N6v. | April | Név. | April | N6v. | April | Név. | April | Név. | April | Nov.
Urtak Sample 4477 4477 4475 4456 4449 4452 1000 100,0 100,0 100,0 100,0 100,0
Lé&tnir Deceased 7 13 12 11 9 8 0,2 0,3 0,3 0,2 0,2 0,2
Logheimili erlendis
Domicile abroad 36 45 37 39 34 49 0,8 1,0 0,8 0,9 0,8 11
Adsetur erlendis
Residence abroad 105 120 121 97 114 128 2,3 2,7 2,7 2,2 2,6 29
Hrein Urtaksstead
Net sample size 4329 4299 4305 4309 4292 4.267 96,7 96,0 96,2 96,7 96,5 95,8
Hreint Grtak Net sample 4329 4299 4305 4309 4292 4267 1000 100,0 100,0 100,0 100,0 100,0
Svarendur Respondents 3699 3717 3685 3638 3646 3629 854 865 856 844 849 850
Neita Refusals 352 338 352 373 393 417 8,1 7,9 8,2 8,7 9,2 9,8
Veikir Il 44 40 45 30 43 44 1,0 09 1,0 0,7 1,0 1,0
Fjarverandi Away from home 73 45 61 77 75 65 1,7 1,0 1,4 1,8 1,7 15
Finnast ekki No contact 161 159 162 191 135 112 3,7 3,7 38 44 31 2,6

edaum 85-90% af Urtakinu eftir ad peir eru dregnir frasem
eru latnir eda busettir erlendis (sja téflu 10.2).

Ollum pétttakendum er sent bréf nokkru &dur en hver
kénnun hefst par sem tilgangur hennar er Gtskyrdur og
samvinnu peirra er 6skad.

10.1.3 Areidanleiki

Villur og skekkjuvaldar i Urtakskénnunum ma i gréfum
dréttum flokka i tvennt. Urtdkuskekkju og adrar skekkjur.
Hér & eftir er adallega fjallad um pag skekkjur sem skipta
mali i drvinnslu vinnumarkadskannana. Umfjéllunin er
ekki taamandi yfirlit yfir skekkjur i Grtakskénnunum.
Urtokuskekkja. Urtaksrannsoknir hafa avallt dkvedna
Ovissu i for med sér, sem felst i pvi ad drtakid er ekki
nakvaam eftirmynd af heildarskranni eda pydinu. bar sem
pessi Ovissa redst af hendingu er unnt ad reikna Gt
oryggismaork fyrir paer staerdir sem metnar eru. | toflu 10.3
eru synd oryggismork fyrir metnar stagrdir i vinnumarkads-
rannsokn Hagstofunnar, midad vid 95% oryggisstig. Til ad
finna Oryggismork fyrir stexrdina 5.300 — p.e. fjdlda
atvinnulausra 2002 — er fundin st tala i vinstra dalki sem
kemst naest peim fjolda, p.e. 5.000. Oryggismorkin eru
sidan fundin i ddknum lengst til haegri, + 800. Af pvi ma
alykta ad 95% likur séu & pvi ad medalatvinnuleysi 2002
hafi verid abilinu 4.500 til 6.100.

Sé stegd hops metin minni en 1.000 fer stadalvillu-
hlutfallig, p.e. hlutfall stadalvillunnar af metnu staardinni,
yfir 20%. Aagladar staardir, hlutfallstélur og medaltél fyrir
smaari hépa en 1.000 eru sérstaklega audkenndar med
stjornu (*), sbr. t.d. téflu 10.4.

accurately reflect the proportion of these age groupswithin
the nation.

The net response rate in the LFS has been rather high
compared with other sample surveys in Iceland: approxi-
mately 85-90% of the sample after eliminating deceased
persons and persons with a domicile abroad (cf. Table
10.2).

Sometime prior to the commencement of each survey
every participant receives a letter from Statistics Iceland
explaining the purpose of the survey and requesting their
cooperation.

10.1.3. Reliability

In sample surveys, errors and causes of deviation fall into
roughly two categories: sampling errors and other errors.
The following addresses primarily those errors that are of
significance while processing the LFS and is not a
comprehensive discussion of errorsin sample surveys.
Sampling errors. Every sample survey entails a degree of
uncertainty because of the sample not being an exact
reflection of the entire registry or population. Because of
the random nature of this uncertainty, it is possible to
calculate the confidence limits for the numbers being
estimated. The confidence limitsfor the numbers estimated
inthe LFS of Statistics|celand are shownin Table 10.3 for
aconfidencelevel of 95%. Tofind the confidencelimitsfor
anumber of 5,300 (i.e., the number of unemployedin 2002)
one locates the figure in the left column that most closely
approximates this quantity, which is 5,000. Next, the
confidence limits are found in the column farthest to the
right: £ 800. From thisit is possible to conclude that there
isa95% probability of the average unemployment in 2002
having ranged between 4,500 and 6,100.

Should thesize of agroup be estimated aslessthan 1,000,
therelative standard error, i.e. theratio of the standard error
to the estimated number, rises above 20%. The estimated
numbers, proportions and averages for groups smaller than
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Tafla10.3  Stadalvilla, stadalvilluhlutfall og 6ryggismork i vinnumarkadskénnunum Hagstofu | dands
Table 10.3 Sandard error, relative standard error and confidence limitsin the labour force surveys
Metinn fjoldi Stadalvilla Stadalvilluhlutfall Oryggismork
Estimated number Sandar error Relative standard error Confidence limits
1.000 200 19,1 + 400
3.000 300 11,0 + 600
5.000 400 84 + 800
8.000 500 6,6 +1.000
12.000 600 53 +1.200
17.000 800 44 +1.600
23.000 900 37 +1.800
31.000 1.000 31 + 2.000
41.000 1.100 2,6 +2.200
56.000 1.200 21 +2.400
90.000 1.300 14 + 2.600

Adrar skekkjur. Adrar skekkjur en artokuskekkju ma
flokka i prennt. bekjuskekkjur, brottfallsskekkjur og adrar
skekkjur.

bekjuskekkjur. Eins og &dur er getid er Grtak vinnu-
markadskannana tekid Ur hopi folks & aldrinum 16-74 &ra
sem hefur 16gheimili &slandi skv. pjodskra. i pjodskranni

1,000 are especiadly identified by asterisks (*), as for
examplein Table 10.4.

Other errors. Errors other than sampling errors can be
placed in three categories: coverage errors, non-response
errors and other errors.

Coverage errors. As mentioned above, samples for the
LFS are taken from the group of people aged 16-74 and
domiciledin Iceland, according to the National Registry. In

Tafla10.4  Medalmannfjoldi 1674 ara eftir aldri og adsetri 1991-2002

Table 10.4 Mean population 16-74 years by age groups and residence 1991-2002

Al adar t6lur \ 1991-1995 \ 19962000 \ 1999 \ 2000 \ 2001 \ 2002 \ Estimated number

Alls 181.783 191772  194.363  197.486  200.495  202.234 Total
16-24 ara 37.538 38.282 38.527 38.873 38.965 38.724  16-24 years
25-34 &ra 42.747 40.996 41.028 41.302 41.716 41480 25-34 years
35-44 dra 38.008 41.160 41.832 42.334 42.763 42880  35-44 years
4554 &ra 26.321 32.400 33.564 34.553 35.724 36.807 45-54 years
55-64 dra 20.563 20.914 21.323 22.092 22.931 23.962 55-64 years
65-74 &ra 16.606 18.020 18.089 18.332 18.396 18.372  65-74 years

A idandi 177.003  185.616  188.056 192.032 194.638 195.663  Inlceland
16-24 ara 35.723 36.338 36.696 37.645 37.097 36.474  16-24 years
25-34 &ra 40.852 38.423 38.509 38.928 39.119 38.894 25-34years
35-44 dra 37.465 40.320 40.810 41.461 42.128 41.870  35-44 years
4554 &ra 26.127 31.962 33.074 34.120 35.186 36.448  45-54 years
55-64 dra 20.367 20.709 21.042 21.714 22.841 23.685 55-64 years
65-74 &ra 16.470 17.862 17.925 18.163 18.266 18.291 65-74 years

Erlendis 4.780 6.157 6.307 5.454 5.857 6571  Abroad
16-24 &ra 1.815 1.943 1.831 1.228 1.868 2250 16-24 years
25-34 &ra 1.896 2572 2519 2.374 2.597 2586 25-34years
35-44 &ra 544* 840* 1.022 873* 635* 1.019 35-44 years
4554 ra 194* 438~ 490* 433¢ 538* 359* 45-54 years
55-64 ra 196* 205* 281* 378* 90* 277 55-64 years
65-74 &ra 136* 158* 164* 169* 130* 81* 65-74 years

Skyring Note: Arin 1995-1997 er studst vid ndl gun Amedal mannfjéldaen ekki endanl egar tolur. Fraérinu 1998 er medal mannfjéldi skilgreindur sem mannfjéldi
amidju ari (1. juli). Between 1995 and 1997 the mean population is a close approximation of the published figures. From 1998 the mean population is defined

asthe mid-year population.
* Frévikshlutfall yfir 20%. Relative standard error exceeds 20%.
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er hinsvegar alstér hopur félks sem hefur adsetur erlendis
vegna nams eda vinnu lengur en 6 manudi i senn a &i
hverju. Adeinshluti pessafolkser skradur med sl ikt adsetur.
Sépessi hépur ekki dreginn framannfjéldanum avinnual dri
kemur framumtal sverdur bjagi, mat &heil darstaadumverdur
ofdadlad sem honum nemur. bess konar skekkja kallast
ofpekja.

| pessari skyrslu hafapvi allar &eetladar heildartolur verid
umreiknadar til samraamis vido medamannfjélda a vio-
komandi éri, einsog Hagstofan reiknar hann, ad fradregnum
fjolda peirra sem vinnumarkadskannanirnar gefa vis-
bendingu um ad séu busettir erlendis en hafa l6gheimili &
{slandi. T toflu 10.4 er birt yfirlit um medamannfjolda
20002002 eftir aldri og adsetri einsog hann er metinn skv.
pessari adfero.

Mun erfidaraer ad greinavanpekju, p.e. folk sem adti ad
teljast til pydisins. Til pessa hops ma telja islenska
rikishorgara skrada med l6gheimili erlendis en sem eru i
raun busettir hér a landi og félk fra Evropska efnahags-
svagdinu sem byr og vinnur aislandi an pess ad vera skrad
hér med |6gheimili.

Rétt er ad geta pess ad fra og med arinu 1997 hefur
Hagstofan notad nyja adferd vid ad meta meda mannfjélda
hversars. NU er midad vid stodu pjéaoskrar 30. jini ar hvert
eftir ad tekio hefur verid tillit til leidréttinga naestu sex
manudi par & eftir. Adur var medal mannfjoldi metinn med
vegnu medaltali mannfjolda 1. desembers arsins og nassta
arsaundan ad teknu tilliti til aldursdreifingar 31. desember
a viokomandi &ri. Munur & pessum tveim adferdum er
hverfandi; innan vid 0,1%. Munurinn er ad pvi er virdist an
bjaga.
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the National Registry, however, thereisasizeable group of
people residing abroad because of work or study for more
than 6 months at once per year. Only some of these people
are registered under such residence. Not subtracting this
group from the working-aged population results in a
considerabl ebias, with the estimated total population being
overestimated by thisquantity. Anerror of thissortiscalled
overcoverage.

In this report, all the estimated total figures have been
converted to correspond to the average population during
the relevant year, as calculated by Statistics Iceland, after
subtracting the number of those whom labour force surveys
indicateto be overseasthough havingadomicileinlceland.
Table 10.4 shows an overview of the average population
during 2000-2002 by age and residence asestimated by this
method.

Undercoverage, that is, people who ought to be assigned
to the population, is much more difficult to recognise.
Icelandic citizensregistered asdomiciled abroad but in fact
living in Iceland could be considered part of this group,
aongwith peoplefrom the European Economic Arealiving
and working in Iceland without having their domicile
registered here.

It should be mentioned that since 1997 Statistics |celand
hasused anew method of estimating the averagepopul ation
for each year, now judging by the status of the National
Registry on 30 June each year, account being taken of
corrections during the subsequent six months. Previously
the average population had been estimated through the
weighted average of the population on 1 December each
year and at the same date the previous year, taking into

Tafla10.5 Heimtur og affdll i hlutfalli af hreinu artaki eftir aldri og basetu 2000-2002
Table 10.5 Response and non-response as percentage of net sample by age groups and regions 2000-2002
Alls Hofudborgarsvasdi Utan hofudborgarsvesdis
Total Capital region Other regions
Alls Karlar Konur Alls Karlar Konur Alls Karlar Konur
Total Males | Females | Total Males | Females Total Males | Females

Svor alls Responses total 85,3 84,4 86,3 83,6 82,4 84,9 88,1 87,6 88,6
16-24 &rayears 87,6 86,9 88,3 86,2 85,2 87,4 89,6 89,4 89,8
25-54 drayears 85,0 83,6 86,6 83,3 81,5 85,1 88,1 87,1 89,4
55-74 &rayears 84,1 84,6 83,6 82,4 82,6 82,3 86,7 87,6 85,8

Neitanir alls Refusals total 8,6 8,7 8,5 9,8 10,0 95 6,7 6,7 6,7
16-24 drayears 6,0 7,0 4,9 6,7 7,7 56 4,9 59 38
25-54 drayears 91 9,4 8,8 10,4 11,0 9,7 6,9 6,7 7,1
55-74 drayears 9,6 8,3 10,7 10,6 9,0 12,2 79 74 8,4

Fjarverandi/finnast ekki alls

Not at home/no contact total 51 6,0 4.2 5,6 6,7 45 42 4.8 3,6
16-24 drayears 5,6 55 57 6,1 6,2 6,0 4,8 4,3 54
25-54 drayears 52 6,5 3,8 57 7,0 4,3 4.4 5,6 3,0
55-74 drayears 4.4 51 3,7 51 6,4 39 3,4 3,2 3,5

Veikir allsI1l/disabled total 1,0 0,8 1,1 1,0 0,8 11 0,9 0,8 1,1
16-24 &rayears 0,9 0,7 1,1 1,0 0,8 1,1 0,7 0,4 1,1
25-54 drayears 0,6 0,5 0,7 0,6 0,5 0,9 0,6 0,7 0,5
55-74 &rayears 1,9 2,0 1,9 1,9 2,1 1,7 2,1 1,8 2,3
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Brottfallsskekkjur. I 8llum rannsdknum geta nidurstddur
skekkst vegna pess ad brottfall i Grtakinu dreifist misjafnt
eftir hépum. Hel stu astadur brottfallseruneitanir, hindranir
vegna veikinda eda fotlunar, fjarvera frad heimili medan a
koénnun stendur eda ad ekki tekst ad finna adsetur eda
simanUmer peirrasem eru i Grtakinu.

Yfirleitt reynist erfidaraad natil karlaen kvenna. Oftast
er pad vegna fjarveru fra heimili eda pess ad peir finnast
ekki. Erfidara er ad hafa uppi aungu folki i simaen peim
sem eldri eru. Pareynist folk & hdfudborgarsvagdinu oftar
fjarverandi en folk annars stadar alandinu.

Hoéfudborgarblar og eldrafdlk eru liklegri en adrir til ad
hafna pétttéku i rannsdkninni. Hins vegar eru konur, folk
utan héfudborgarsvasdis og folk a midjum aldri ad jafnadi
med haara svarhlutfall en adrir pétttakendur enda er ad
jafnadi audveldaraad natil pessarahdpai simaen annarra.
(Tafla10.5).

Til pess ad minnka bjaga vegna pessa hafa nidurstodur
verid vegnar eftir kyni og aldri.

Af einstaka starfsstéttum eru pad sjémenn og adrir sem
vinnafjarri heimili sinu sem eru hlutfallslegaflestir i hopi
peirrasem annad hvort eru fjarverandi edafinnast ekki. Fra
og med ndvember 1993 hefur verid reynt ad leysapettamal
med pvi ad leggja spurningar fyrir maka eda foreldra
pessara pétttakenda. Fjoldi slikra svara er pd Gverulegur
edainnan vid 1% af 6llum svérum.

Annars konar brottfall er vegna svara vid einstokum
spurningum. Pott einstaklingur sé tilbdinn ad taka pétt i
rannsokn getur verid ad hann vilji ekki svara akvednum
spurningum, annad hvort vegna pess ad hann telur paa of
naargongular eda hann man ekki eda veit ekki rétta svario.
Einnig getur slikt brottfall stafad af pvi ad spyrlum hefur
|a0st ad leggjafram spurningunaedagleymt ad skrasvario.

| stad pess ad lata slikt brottfall afskiptalaust hefur i
pessari skyrslu verid fyllt upp i 6ll 6fullgerd svér med
sérstékum adferdum. Adferdirnar eruadallegatvennskonar.
Annarsvegar hefur liklegt svar veridleitt af svdrumannarra
likra svarenda. Til deamis hafa ényt svér um vinnutima
verid reiknud med tilliti til dreifingar vinnutima eftir kyni,
starfs-hlutfalli og starfsstétt. Einnig hefur liklegt svar verid
leitt af 6drum svorum samaeinstaklings i somu kénnun eda
ar fyrri kdnnunum sem hann hefur tekid patt i.

Adrar skekkjur. Odrum skekkjum ma i gréfum drattum
skiptai prjaflokka. Skraningarskekkjur, arvinnsluskekkjur
og snidskekkjur.

Skraningar skekkjur. Spyrlar getaskrad svor vidmadenda
sinnaranglega, hlaupid yfir spurningar, ruglast i ré0 peirra
eda umordad pag pannig ad spurt er um annad en til st6o.
Einkum bar 4sl ikumvandamalum pegar notudvoru prentud
spurningabl 60.
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account the age distribution on 31 December of theyear in
guestion. The difference between these two methods is
negligible, or less than 0.1%, and therefore seemsto cause
no bias.

Non-responseerrors. Inal surveys, results may represent
errorsbecauseof non-responseinthesamplebeingunevenly
distributed among groups. The main reasons for non-
responsearerefusals, hindrancesduetoillnessor disability,
absence from home while the survey is proceeding, or a
failuretofind the residence or telephone number of thosein
the sample.

Ingeneral, malesare moredifficult toreach than females,
most frequently because of their being absent from home or
their not being found. It is more difficult to contact young
peopleby tel ephonethanthosewho areol der, andinhabitants
of the capital city region are more often absent than people
elsewhere in Iceland.

Refusals to participate in the survey are more prevalent
among inhabitants of the capital city region and older
persons. In contrast, response rates are higher for women,
people outside the capital city region and middle-aged
persons, since these groups are usually easier to contact by
telephone than others (Table 10.5).

To counter bias because of this, the results have been
weighted by sex and age.

Among specific occupational groups, sailors and others
working away from home are proportionally more oftenin
the group of thosewho are either absent or can not befound.
Since November 1993 there has been an effort to deal with
this problem by asking questions of the spouse or parents of
these participants. The number of such answers is
nevertheless insignificant, or less than one percent of all
responses.

Another typeof non-responseinvolvesanswersto certain
queries. Although an individual isready to take part in the
survey, heor shemight not wishto answer certain questions,
either because they touch that individual too closely or
becausetheindividual doesnot remember or doesnot know
the right answer. In addition, such non-response can stem
from the interviewer neglecting to present the question or
forgetting to record the answer.

Instead of ignoring such non-response, special methods
have been applied in thisreport tofill in al the incomplete
answers. Above al, two methods have been used. Firstly, a
probable answer has been deduced from the answers of
other similar respondents. Unusable answers on working
hours, for example, have been replaced by imputing in
regard to the distribution of working hours by sex, the
percentage of a full position, and the occupational group.
Secondly, aprobabl eresponse hasbeen deduced from other
responses by the sameindividual, either in the same survey
or former surveys in which he or she participated.

Other errors. Other errors can generally be classified into
three categories: interviewer errors, processing errors and
design errors.

I nterviewer errors. Interviewerscan record theanswers of
their respondents wrongly, omit questions, confuse the
order of questions, or rephrase them so as to ask about
something other than was intended. These problems were
most pronounced when printed question sheetswerein use.



202

Greinargerd um adferdir og hugtok

Mynd 10.1 Fravik meodalatvinnuleysis i april og n6vember fra arsmedaltali hvers ars 1982-2002

Figure 10.1 Deviation of April/November average unemployment rates from annual unemployment rates 1982—2002
350 + - 35,0
Fjoldi Number Hlutfall Percent
250 + + 25,0
150 + + 15,0
5 3
T 50 4 /\ 150 S
= —\ — ~
_ a oo t\v/o \& v-a o = « =
5 S0 ¢ 2 8 8\/g @ Jzgr E
5 — — — — — QA =
=) T
-150 + + -15,0
=250 + —+ -25,0
-350 L L -35,0

[ vinnumarkadsrannsdkn Hagstofunnar er reynt ad vinna
gegn pessumed pvi ad rédahel st spyrlasemhafareynslufra
fyrri kénnunum, pjalfapaog faravandlegayfir spurninga-
listann &dur en kdnnun hefst.

Urvinnsluskekkjur. Skraningarskekkjur geta lika ordid
begar handskrifadar upplysingar eru skrédar i télvur. bessu
stigi i gagnadrvinnslunni var hegt frd og med névember
1992 pegar &durnefnt télvuforrit var tekid i notkun. I peirri
koénnun og kdnnuninni i april 1993 var eigi ad sidur haldio
afram ad skra upplysingar um storf og atvinnugrein a

In the LFS an attempt is made to deal with this by
preferentially hiring interviewers with experience from
earlier surveys, by training interviewers, and by examining
the questionnaire carefully before a survey commences.
Processing errors. Processing errors can also occur when
handwritten data is entered into computers. This stage in
data processing has been omitted since November 1992,
when the computer programme mentioned above was
adopted. Nonethel ess, inthat survey and the survey in April
1993, data on occupation and economic activity continued

Mynd 10.2 Fravik meoalfjolda starfandi skv. stadgreioslugognum i april og névember fra arsmedaltali

hvers ars 1998-2002
Figure 10.2

Deviation of April/November average employment from annual employment estimates using tax registers 1998-2002
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spurningabl 68. Fra1996 hafaspyrlar flokkad atvinnugreinar
i vidtalinu med adstod spurningaforritsins.

Skekkjur geta slasdst inn vegna flokkunar einstakra
»opinna’ spurninga par sem svorin eru flokkud eftir ad
vidtali lykur. Hér ber einkum ad nefna flokkun a starfs-
stéttum, atvinnugreinum og menntunarstigi. Slikar skekkjur
geta stafad af 6fullnaggjandi upplysingum i frumgdégnum,
6ljosum leidbeiningum i flokkunarkerfum og mistdkum
flokkunarfolks.

Snidskekkjur. Ofullnamjandi skipulagning og hénnun
rannsoknar getur | eitt til nidurstadnasem eru ekki i samraami
vid raunveruleikann. Ordalag spurninga getur valdid
misskilningi, mismunandi rdo spurningagetur leitt til élikra
svara og reynsla svarenda af fyrri kénnunum getur haft
ahrif asvor peirra. Sé kénnun ekki framkvaamd & sama hatt
i hvert skipti er hadta & ad samanburdur milli ara verdi
onadkvaamari en ella. Hér verda nefnd prja deami um snid-
skekkjur, ordalag spurninga, mat a arsmedaltélum og
aoferdir vid endurnyjun Urtaksins.

Ordalag spurninga. Til og med vinnumarkadskonnun i
april 1994 var , 6launad skyldulid adgreint i spurningum
um atvinnustétt med valkostinum , Vinnur vid fyrirtai
fjolskyldunnar/med maka, foreldum eda bornum“. betta
olli pvi ad sdfstadt starfandi einstaklingar voru gjarnan
flokkadir med 6launudu skyldulidi, einkum ef peir litu svo
aadrekstur peirraveai sameiginlegt verkefni fjol skyldunnar.
Frandvember 1994 var ordalagi valkostsins breytt pannig:
LVinnur viod fyrirtai fjolskyldunnar an launa®“. Auk pess
voru spyrlum gefnar sérstakar leidbeiningar um hvernig
greinaadti milli galfstadt starfandi og 6launads skyldulids.
Pessi breyting haf 6i pad i for med sér ad 6launudu skyldulidi
»faskkadi Ur u.p.b. 2,6% i innan vid 1% af 6llum starfandi
einstaklingum.

Tidni kannana og arsmedaltdl. Vinnumarkadsrannsokn
Hagstofunnar er adeins gerd tvisvar a ari. Pad getur leitt til
onakvaamni vid mat & stegdum sem eru hadar arstida-
bundnum sveiflum. Mat &medalatvinnuleysi & ri er daami
um slika staad par sem atvinnuleysi einnar viku i april og
einnar viku i névember er notad til ad meta medalfjolda
atvinnulausra allt arid. Ef sveiflur i skréddu atvinnuleysi
undanfarinna tuttugu ara eru skodadar virdist pé sem
medaltal manadanna april og névember gefi allgdda mynd
af medalatvinnuleysi hvers &rs (& mynd 10.1). A pessu
tuttugu aratimabili var munurinnamedaltali pessaramanada
og medaltali allsérsinsmest 316 einstaklingar. Yfirleitt var
medalatvinnuleysi i april og névember nokkru lasgra en
arsmedaltalio, einkum fram til arsins 1988.

Hingad til hefur ekki verid haggt ad metatdlur um fjolda
starfandi félks med sama hadti. Frd og med desember 2001
hefur Hagstofan hins vegar birt fréttatilkynningar um
aadtladan fjoldastarfandi eftir arsfjéroungum. baa télur eru
byggdar & stadgreidsluskram rikisskattstjéra. Ppessar
upplysingar manotamed sama hadti og skrad atvinnuleysi
til a® meta hversu vel kannanir i april og névember mada
medafjolda starfandi & &inu. A aunum 1998-2002 |4
medaltal april og névembermanadasamkvaamt stadgrei dslu-
gognum 0,4-2,4% undir arsmedaltali aranna (sa mynd
10.2).

to be recorded on questionnaire sheets. Since 1996,
interviewers have classified economic activity during the
interview, assisted by the interviewing programme.

The classification of certain “open” questions after the

interview is finished can also lead to errors, in which
connection the categorisation of occupation, economic
activity and educational level should especially be
mentioned. These errors can result from insufficient
information in the original documentation, unclear
instructions in the classification systems, and mistakes by
those classifying.
Design errors. Unsatisfactory organisation and design of
the survey can lead to results which do not correspond to
reality. The phrasing of questions can cause
misunderstandings, a different ordering of the questions
can result in dissimilar answers, and the experience of the
respondents from former surveys can influence their
answers. If the survey is not performed in the same manner
every time, thereis arisk of the comparison between years
becoming less accurate than otherwise. Three examples
will be mentioned here on design errors: question phrasing,
the estimation of annual averagesand schemesfor renewing
the sample.

Question phrasing. Through the LFS in April 1994,
“unpaid family worker” was distinguished in the
guestionnaireabout employment statusby thechoice* works
at afamily business/with spouse, parentsor children”. This
led to the self-employed often being classified with unpaid
family workers, particularly if they viewed their operations
as acommon task of the family. Since November 1994 this
choice has been rephrased to “works at a family business
without pay”, besides the interviewers being given special
instructions on how they should differentiate the self-
employed from unpaid family workers. This modification
resultedina“drop” inthe number of unpaid family workers
from approximately 2.6% to less than 1% of all working
individuals.

Freguency of the survey and annual estimates. The fact
that the Statistics Iceland labour force survey is only
conducted twice each year can lead to inaccuracy in
estimating thenumberswhich depend on seasonal variations.
The estimation of average unemployment each year
exemplifies such anumber, since the unemployment of one
week in April and oneweek in November isused to estimate
the average number of unemployed during the whole year.
If fluctuations in registered unemployment in the past
twenty years are examined, however, it appears that the
average of the months April and November gives a quite
good picture of the average unemployment for each year
(see Figure 10.1) In this twenty-year period the greatest
difference in the average of these months and the average
for the entire year was 316 individuals. Normally the
average unemployment in April and November was
somewhat lower than the yearly average, especialy till
1988.

Until now, it hasnot been possibleto estimate the number
of employed persons in the same manner. Nevertheless,
since December 2001 Statistics|celand has published news
releases on the estimated number of the employed by
quarters, basing the figures on the monthly pay-as-you-
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Endurnyjun Urtaksins. Fjoroungur Urtaksins er endur-
nyjadur i hvert skipti sem kénnun fer fram. Pad hefur ahrif
&aldursskiptingu Grtaksins. A hverju vori er t.d. engin eftir
i Grtakinu i aldurshépnum 16 ara. beir sem adur voru 16 ara
hafand elst um eitt &. Endurnyjun Urtaksins veldur pvi ad
16 draadurshépurinn er adeinsfjéréungur af pvi sem hann
adti ad vera ef Grtakid vaai alt valié i einu. Skekkjan er
helmingi minni fyrir 17 &ra aldurshépinn og hverfur fraog
med 18. aldursari. betta getur leitt til ofmats afjoldafélks
avinnu-markadi par semlitil atvinnupaétttakatveggjayngstu
aldurs-hépannaadti ad 6llu j6fnu ad hafa ahrif til laekkunar
amati aatvinnupatttoku heildarinnar. Vid pessu hefur verid
brugdist med pvi ad taka sérstakt tillit til 16 og 17 ara
einstaklingapegar Urtakid er vegid. Einsog getid var hér ad
framan var Urtékurammanum breytt i névember 1994 til ad
pessir tveir aldurshépar skili sér hlutfallslegarétt i drtakid.

10.1.4 Hugtok

Aldur. Midad er vid aldur sem svarendur hafanad 15. dag
kénnunarméanadar. | vorkdnnunum 1993, 1995, 1998 og
2001 var p6 midad vio 1. april hvert ar.

Atvinnugrein. Atvinnustarfsemi peirrafyrirtaskjasemfélk
starfar hja eda starfadi sidast hja er flokkud i samraami vid
{slenska atvinnugreinaflokkun, [SAT 95, sem byggd er &
atvinnugreinaflokkun Evrépusambandsins, NACE (1.
endursk.). Atvinnustarfsemi er flokkud med fjogurra télu-
stafa atvinnugreinarnimeri. Namugroftur er talinn med
ionadi. Heimilishald med launudu starfsfélki og starfsemi
alpj6dlegrastofnanaer talid med annarri samfél agspjonustu,
félagastarfsemi, menningarstarfsemi o.fl.

Atvinnustétt. Fjorar atvinnustéttir eru skilgreindar i vinnu-
markadsrannsokn Hagstofunnar: Launpegar, einyrkjar,
atvinnurekendur og 6launad skyldulid. | pessari skyrslu er
einyrkjum og atvinnurekendum slegid saman i einn hop,
sjdfstedt starfandi einstaklingum. Launpegar eru starfandi
einstaklingar semteljasiglaunpegaedaeru aundirverktaka-
samningi med starfsskyldur launpega. Til launpega teljast
einnig beir semeru atvinnulausir og eru ad leitasér ad vinnu
sem launpegar og hafa ekki leitad eftir leyfum, fjarhags-
adstod, 168 eda p.h. i peim tilgangi ad hefja sjélfstasdan
rekstur.

| névember 1994 var ordlagi spurningar um atvinnustétt
breytt til ad tryggja ad eingdngu olaunadir fjolskyldu-
medlimir flokkudust sem “ 8launad skyldulid.” Fram ad pvi
hafdi borid & pvi ad safstadt starfandi einstaklingar med
fjolskyldurekstur veau ranglega flokkadir sem olaunad
skyldulid.

Atvinnupatttaka. | vinnumarkadsrannséknum Hagstof-
unnar er fylgt skilgreiningum Al pj6davinnumal astof nunar-
innar (ILO) a grundvallarhugtékum um vinnumarkad en
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earn (PAYE) files of the Internal Revenue Directorate. For
the period 1998-2002 the average for the months of April
and November according to pay-as-you-earn data lay 0.4-
2.4% under the average annual number for those years (cf.
Figure 10.2).

Renewal of the sample. One-fourth of the sample is
renewed each time the survey occurs, which affectsthe age
composition of the sample. Each spring, for instance, there
is no one left in the sample from the 16-year-old group;
those who were 16 before have now become a year older.
Renewing the sampleresultsinthe 16-year-old group being
only a fourth of what it should be if the sample were all
chosen at once. This error diminishes by half for the group
of 17-year-olds and disappears by the age of 18. This can
result in overestimating the total rate of participationinthe
labour market, as the low activity rate of the two youngest
age groups should normally have a lowering effect on
estimates of the overall activity rate. This has been dealt
with by paying particular attention to 16 and 17-year-old
individuals when weighting the sample. As mentioned
above, the sampling frame was altered in November 1994
in order to ensure correctly proportional representation of
these two age cohorts in the sample.

10.1.4. Concepts

Age. The criterion is the age respondents have reached by
the 15th day of the survey month, except in the spring
surveys of 1993, 1995, 1998 and 2001, in each of which
years the reference date was instead 1 April.

Economic activity. The economic activity of the firms for
which people work or were last working is classified in
accordance with the Icelandic classification of economic
activity, [SAT 95, which is built on the EU classification of
economic activity, NACE (Rev. 1). Economic activity is
classified through afour-digit economic activity code. Mining
isincluded withindustry, while housework performed by paid
employees and the activities of international ingtitutions are
reported together with other social services, services by
organisations, cultural activities, etc.

Statusin employment. Four status categories are defined
for the LFS: employees, the self-employed, employers and
unpaid family workers. In this report all self-employed
persons are joined with employers in a single group:
independently employed individuals. Employees are
working individual swho identify themsel ves asemployees
or are under a“sub-contract” with the working obligations
of employees. In addition, those unemployed persons who
are seeking work as employees and have not |ooked for
permits, financial assistance, premisesand so forthin order
to set up their own business are accounted employees.

In November 1994 the wording of the question on
employment statuswas changed in order to ensurethat only
unpaid membersof thefamily wouldbeclassified as“ unpaid
family workers”. Until then it happened that self-employed
individualswith afamily business were wrongly classified
as unpaid family workers.

Labour force participation. The LFS follows the ILO
definitionsof basic concepts about the labour market, since
they are used internationally. The main definitions are as
below:
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paa eru notadar & alpjodavettvangi. Helstu skilgreiningar
eru pessar:
Atvinna. Hverskonar vinnagegn endurgjaldi i peningum
eda fridu, 6launud vinna vid fyrirtaki eigin fjolskyldu,
6launud vinna vid byggingu eigin ibldarhisnasdis eda
fram-leidslutil eiginneyslu. Ennfremur vinnavidlistskdpun
jafnvel pétt vidkomandi hafi ekki tekjur af henni. Olaunud
vinnavidheimilishald &eiginheimili tel st ekki veraatvinna.
Atvinnulausir. Peir teljast atvinnulausir sem ekki hafa
atvinnu og falla undir eitthvert eftirfarandi skilyroa:
1. Hafaleitad sér vinnu 9. fjorar vikur og eru tilbanir ad
hefjastorf innan tveggjaviknafrapvi kénnunin er gero.

2. Hafa fengid starf sem hefst innan priggja manada en
gadu hafid storf innan tveggja vikna. (Fram til &rsins
2002 var midad vid ad nagyilegt vaai ad starfid hadist
innan fjogurra vikna an pess ad athugad veai hvort
viokomandi gadi byrjad innan tveggja vikna).

3. Bida eftir ad vera kalladir til vinnu og geta hafid storf
innan tveggja vikna.

4. Hafa gefist upp 4ad leita ad atvinnu, vilja pd vinna og
geta hafid storf innan tveggja vikna.

Namsmenn, p.m.t. peir semleitandmssamningsiidngrein,
teljast pvi adeinsatvinnulausir ad peir hafi leitad eftir vinnu
med nami edaframtidarstarfi dl. fj6rar vikur og séu tilbunir
ad hefjastorf innantveggjaviknafrapvi kénnuninvar gero.

Sarfandi. Folk telst vera starfandi (hafa atvinnu) ef pad
hefur unnid eina klukkustund eda lengur i viomidunar-
vikunni eda verid fjarverandi fra starfi sem pad gegnir ad
Ollu jofnu. Einstaklingur i barneigna-leyfi telst vera
fjarverandi fravinnu hafi hannfarid i leyfi ar launudu starfi
jafnvel pott hann hafi ekki hug & ad hverfa aftur til sama
starfs.

Utan vinnuafls. FOlk tel st utan vinnuafls ef pad er hvorki
i vinnu né fullnaagir skilyrdum um ad vera atvinnulaust.

Vinnuafl telst vera starfandi og atvinnulaust folk.

Buseta. Ur pjodskra fast upplysingar um sveitarfélag og
postfang svarenda. Busetuskipting i pessari skyrsluer héfud-
borgarsvesdi og sveitarfélog utan pess. Buseta er flokkud
eftir [6gheimili i pj6dskraedanyjum upplysingum um svar-
endur medan a kdnnun stendur.

A hofudborgarsvaddi eru eftirtalin sveitarfél6g:
Reykjavik, Seltjarnarnes, Hafnarfjordur, Bessastada-
hreppur, Gardabaa, Képavogur, Mosfellsha, Kjalarnes-
hreppur (fram til 1997) og Kjésarhreppur.

Hjuskaparstétt. Nokkud er um pad ad hjuskaparstétt
svarenda, eins og peir skilgreina hana sjafir, beri ekki
saman vid pjodskra. Ekki er dalgengt ad fraskildir eda
ekkjur og ekklar segist veradgiftir pegar peir eru spurdir um
hjlaskaparstodu. Hluti folks i 6vigdri sambud telur sig bla
i hjénabandi. Séu svér um hjuskaparstétt greinilega réng,
midad vio pjédskrarupplysingar, eru pau leidrétt.
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Employment. Any kind of work for payment, whether in
money or in kind, unpaid work at the enterprise of one’'s
own family, unpaid work at the construction of one's own
housing or production for one’s own consumption; also
creation of works of art, even if the person derives no
income from this. Unpaid housework at one’sown homeis
not considered employment.

Unemployment. Persons are classified as unemployed
who have no employment and satisfy one of the following
criteria

1. Have been seeking work for the previous four weeks
and are ready to start working within two weeks from
when the survey is conducted

2. Havefound ajob which will begin within three months
but could start working within two weeks. (Until 2002
the criterion was that it sufficed for the job to start
withinfour weekswithout it being investigated whether
the person involved could begin within two weeks.)

3. Await being called towork and are ableto start working
within two weeks

4. Have given up seeking work but wish towork and could
start working within two weeks.

Students, including those looking for an apprenticeship
in a trade, are only considered unemployed if they have
been seeking ajob along with their studies or a permanent
job for the past four weeks and are available to start work
within two weeks of the survey’s occurrence.

Employed. People are classified as working (employed)
if they worked one hour or more in the reference week or
wereabsent fromthework they usually carry out. Individuals
on birthleave are considered absent from work if they went
on leave from apaid job, even if they have no intentions of
returning to the same job.

Outside the work force. People are termed outside the
work force if they are neither employed nor fulfil the
conditions for being unemployed.

The labour force is considered to consist of employed
and unemployed persons.

Residence. Information on the mailing address and
municipality of respondents is taken from the National
Registry. Inthisreport, thedivisioninresidenceisbetween
the capital city region and local authorities outside of it.
Residenceiscategorised by domicileintheNational Registry
or according to fresh information on respondentsduring the
survey.

The capital city region consists of the following
municipalities:

Reykjavik, Seltjarnarnes, Hafnarfjérdur, Bessastada-

hreppur, Gardabaa, Képavogur, Mosfellsbaa, Kjalarnes-
hreppur (until 1997) and Kjésarhreppur.
Marital status. Sometimes it happens that the marital
status of respondents, asthey themselves defineit, doesnot
correspond to the National Registry. Not infrequently, the
divorced or widowed say they are unmarried when asked
about their marital status, and part of the people who
cohabit consider themselvesto live in wedlock. If answers
onmarital statusaredefinitely wrong, judging by datainthe
National Registry, they are corrected.
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Litil vinna. Vinni svarandi minnaen 40 klst. i viomidunar-
viku og jafnframt minna en hann gerir ad jafnadi vegna
verkefnaskorts, vinnudeilu edaatvinnuleysishlutavikunnar,
en er jafnframt ad |leita sér ad annarri vinnu eda aukastarfi,
telst hann vera vinnulitill. Ef svarandi er i hlutastarfi en
aeskir pess ad verai fullu starfi og heildarvinnutimi hans i
vidmidunarvikunni ad medtdldum aukastorfum er undir 40
klst. telst hann einnig vinnulitill.

M enntun. | vinnumarkadskénnunum Hagstof unnar er spurt
um haestu préfgradu pétttakenda. Svérin eru flokkud i
samraami vid menntunarflokka | SCED, Alpj6dlegu mennt-
unarflokkunarinnar. Grunnmenntun samsvarar flokkum 1
0g 2, starfs- og framhal dsskolamenntun svarar til flokks 3,
sérskélamenntun svarar til flokks 5 og haskélamenntun
samsvarar flokkum 6 og 7.

[ vinnumarkadskénnunum er ennfremur gert rad fyrir ad
ionmenntun og styttri starfsmenntun asamt almennri
menntuniframhal dsskdlateljisttil flokks3enstarfsmenntun
ar svokdlludum sérskolum, s.s. Fosturskola, [préttakennara-
skola, Styrimannaskéla, Myndlista- og handidaskdla, teljist
til flokks 5.

Endurskodun menntunarflokkunar

A &inu 1999 endurskodadi Hagstofa {slands reglur um
flokkun menntunar (ISCED 75) til pess ad pag féllu betur
ad alpjo6olegum vinnureglum. baa verda notadar par til ny
apjooleg flokkun (ISCED 97) verdur tekin i notkun
hérlendis. Onnur (tgafa reginanna er ad miklu leyti byggd
afyrri Utgafu. Hér verdur getid tveggjabreytinga sem helst
hafa ahrif aflokkun menntunar i pessari skyrslu midad vio
fyrri skyrslur.

1. Menntun sem hefst eftir ad skélaskyldu er lokid telst
ekki veraalSCED stigi 3 nemalengd pess nemi am.k.
einu skéladri, p.e. fullum tveimur énnum i almenna
skolakerfinu. bettavel dur pvi ad menntun sem adur var
talin & pridja stigi, einkum meiraprof atvinnubilstjora,
30 rumlesta réttindaprof skipstjornarmanna, punga-
vinnuvél aprof, fyrstastig vélskola, einnar annar nam ur
ritara- og skrifstofuskélum og einnar annar nam ar his-
stjornarskdlum telst nG & 6oru stigi.

2. brigja stig skipstjornar telst ni alSCED-stigi 3 en var
aour flokkad 4 stigi 5.

Adlokinni endurskodun | SCED-flokkunarkerfisinsvoru
upplysingar um menntunarstéou svarendai vinnumarkads-
kénnunum endurflokkadar. Ekki potti faat ad endurflokka
gbgn eldri en fra 1996 en fra og med pvi ari var aflad
itarlegri upplysinga um menntun en adur hafdi verid gert.
Vid endurflokkunina voru reglurnar Utfaardar nanar med
sérstoku flokkunarkerfi og vinnureglum vid kétun
menntunarupplysinga:
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Underemployment. If a respondent worked less than 40
hours in the reference week and at the same time less than
that person usually did on account of a shortage of
assignments, labour disputes or unemployment part of the
week, whileal so seeking anew job or an extrajob, heor she
isconsidered underemployed. A personisalso classified as
underemployed if he or she had a part-time job but wanted
to have afull-timejob and his or her total working hoursin
the reference week, counting extra jobs, were under 40
hours.

Education. The Statistics Iceland labour force surveys
inquire about the respondent’ s highest educational degree,
classifying the answers according to the educational
categories of the International Standard Classification of
Education (ISCED). Compulsory education correspondsto
categories 1 and 2, while vocational education and upper
secondary school education correspond to category 3,
education in special schools to category 5, and university
education to categories 6 and 7.

TheLFSalso presumesthat industrial trainingand shorter
vocational education along with general upper secondary
school education is to be assessed in category 3, whereas
vocational education in what are termed special schools,
such as the College for Preschool Teachers, College of
Navigation and College of Arts and Crafts, is placed in
category 5.

Revision of the I celandic Classification of Educational
Attainment

In 1999 Statistics Iceland revised the rules on classifying
education (ISCED 75) in order to bring them into closer
harmony with international procedures. Theseruleswill be
employed until a new international classification (ISCED
97) isadoptedinlceland. Thesecondversionof thelcelandic
rulesisin many respects based on thefirst one. Below isa
discussion of the two changes primarily affecting the
classification of education in this report in comparison to
earlier ones:

1. Educationthat beginsafter thecompl etion of compul sory
education is not classified at the third level of ISCED
unless its duration is at least one full school year, i.e.
two full termsin theregular school system. Thisresults
inschooling previously classified at ISCED level 3 now
being assigned to level 2, in particular licensing
programmes for professional drivers, programmes
providing certificatesfor ship’ sofficerstohandlevessels
up to 30 GRT, licensing programmes for operators of
heavy machinery, the first grade for engineers, one-
term secretarial and clerical programmes and one-term
home economics programmes.

2. Grade 3 for ship’s officersis now classified at ISCED
level 3, whereasit was previously classified at level 5.

When revision of the ISCED classification system was
completed, dataon the educational status of respondentsin
labour force surveys were reclassified. It did not appear
feasible to reclassify data from before 1996, but starting
with that year more detailed information was obtained on
education than had previously been done. During
reclassification the rules were explained more precisely
through a special classification scheme and procedures for
coding educational data:
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Flokkun menntunar i vinnumarkadskénnunum

1 Menntun afyrstastigi.

1.0 Barnaprof eda padan af minni menntun.

2 Grunnmenntun — menntun a 6oru stigi, fyrsta
prepi.

2.1 Unglingapraf, grunnskoél aprof edamidskol aprof, p.m.t.
landsprof.

2.2 Gagnfradaprof eda eins ars ndm Ur framhaldsdeild
gagnfrasdaskola

2.3 Starfsmenntun &namskei dum sem nema 100 kennslu-
stundum hid minnsta en minna en einu skélaari, auk
grunnmenntunar.

3 Framhaldssk6lamenntun — menntun a 6oru stigi,
00ru prepi.

3.1 Framhaldsmenntun sem jafngildir tveggja til fimm
anna nami eftir grunnmenntun.

3.2 Framhaldsmenntun sem jafngildir am.k. priggja ara
nami eftir grunnmenntun.

3.9 Framhaldsmenntun eftir grunnmenntun, 6tiltekin
nams-lengd.

5  Sérskélamenntun —menntun a pridja stigi, fyrsta
prepi (minna en fyrsta haskdélagr ada).

5.1 ldnmeistarar.

5.2 Sérnam sem jafngildir tveggjatil priggja anna nami
eftir framhaldsskélastig, s.s. 4. stig vélstjornar, 4. stig
skipstjérnar, laknaritaramenntun og menntun ién-
fradinga.

5.3 Menntun a haskélastigi sem jafngildir tveggja til
priggjadranami med|aagraprofstigi en sem samsvarar
fyrstu haskélagradu.

6  Haskélamenntun — menntun a pridja stigi, fyrsta
prepi (fyrsta haskodlagrada).

6.1 B.A.B.S.B.Ed. préf eda sambaxilegt prof, p.m.t.
prof ar uppeldis- og kennslufrasdum.

6.2 Kandidatsprof edasamsvarandi prof, hvort semum er
a0 rasda fyrsta eda annad profstig svaranda.

7  Haskélamenntun — menntun a pridja stigi, 66ru
prepi.

7.0 M.A.edaM.S. prof eda samsvarandi prof.

8  Haskélamenntun —menntun & pridja stigi, pridja
prepi.

8.0 Doktorspréf eda samsvarandi prof.

9  Upplysingar 6fullnaegjandi.

Ekki var altaf haggt ad flokka menntun eftir lengd skéla-
gbngu vegna skorts & upplysingum. Ekki var t.d. spurt um
lengd nams i hismasdraskélum eda lengd sjUkralidanams.
Var pa flokkad eftir haesta menntunarstigi. Arin 1996 —
1998 var ekki gerdur greinarmunur & pvi hvort svarandi
hefdi 10kid studentsprofi edaprofi af tveggjadranamsbraut
Ur verslunarskoéla eda samvinnuskola. Ef ekki lagu fyrir
adrar upplysingar voru pau svor flokkud med kétanum 3.9,
6vist um lengd skolagongu. betta & einnig vid um flokkun
mennt-unar Ur vélskélai vorkénnun arid 1996 par sem ekki
var haagt ad greina hvadastigi (1.—3.) svarandi hefdi lokid.
i sbmukénnunvar hel dur ekki haegt ad greinahvort svarandi
hefdi lokid 3. eda 4. stigi skipstjornar. | peim tilvikum var
laggra stigid valid nema athugasemdir eda upplysingar ar
fyrri kdnnunum bentu til annars.

Onnur Gtgéfa ISCED flokkunarkerfisins gerir rad fyrir
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Classification of educational attainment inthelcelandic

labour force survey

1 Education at level 1

1.0 Primary school examination or less

2 Compulsory education - education at level 2, first
stage

2.1 Examinationsno longer given for levels below upper
secondary schooling, i.e. examinationsfor youthsand
completed compulsory education and examinations
for an older intermediate level, including a former
coordinated national examination

2.2 Examinationfromlower secondary school or oneyear
of educationintheadvanced section of lower secondary
school

2.3 Vocationa training programmes amounting to a
minimum of 100 teaching hours but less than one
school year, in addition to compulsory education

3 Education in upper secondary school - education
at level 2, second stage

3.1 Upper secondary education equalling two to five
terms of schooling after compulsory education

3.2 Upper secondary education equalling at least three
years of schooling after compulsory education

3.9 Upper secondary education after compulsory
education, duration not specified

5 Education in special schools - education at the
third level, first stage (less than a first university
degree)

5.1 Certified masters of trade

5.2 Specialised training equivalent to two to three terms
of schooling following the upper secondary level,
such as grade 4 for engineers, grade 4 for ship’'s
officers, programme for medical secretaries, and
graduation from vocational training

5.3 Education at university level equalling two to three-
year studies|eadingtoanaward|ower than corresponds
to afirst university degree

6  University education - education at thethird level,
first stage (first university degree)

6.1 B.A., B.S. or B.Ed. degree or equivalent degree,
including certificates in education

6.2 Candidatus degree or equivalent degree, whether or
not thisis the respondent’s first or second degree

7  University education - education at thethird level,
second stage

7.0 M.A.or M.S. degree or an equivalent degree

8  University education - education at thethird level,
third stage

8.0 Ph.D. degree or an equivalent degree

9 Insufficient information

It was not always possible to classify educational
attainment based on the length of timein school because of
insufficient information. No questions were asked, for
instance, on the length of schooling in home economics
schools or the length of practical nursing programmes. In
such cases classification was based on the highest
educational level. Inthesurveysof 1996-1998 nodistinction
was made between whether arespondent had compl eted the
upper secondary school-leaving examination or the
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pvi ad idnmeistarar séu flokkadir 4 5. stigi. |0nmeisturum
mé po skipta i tvennt, annars vegar pa sem hafa lokid
meistara-skélaog hinsvegar pasem hafafengid mei starabréf
agrundvelli starfsreynslu. beir sem luku sveinspréfi fraog
med 1989 mun ni veraskylt ad |jukanémi Gr meistaraskola
til ad 6dlast réttindi idnmeistara. | vinnumarkadskénnunum
1996-1999 var adeins innt eftir pvi hvort peir sem hafa
lokid sveinsprofi i idngrein hafi jafnframt 6dlast meistara-
réttindi. Frd og med névember 1999 hafa svarendur med
meistararéttindi verid spurdir um hvort peir hafi lokio
meistaraskéla eda ekki.

Eins og vid ma buast hefur endurskodun flokkunar-
kerfisins téluverd ahrif aheildarmynd af skiptingu pjédar-
innar eftir menntun. Foélki sem adeins hefur lokid
grunnmenntun fjolgar en peim faskkar ad sama skapi sem
lokid hafa framhaldsskélamenntun. beim sem lokid hafa
menntun asérskoéla- edahaskol astigi faskkar |itillegamidad
viofyrri ttgafu flokkunarkerfisins. Par sem pad erufyrst og
fremst karlmenn sem hafaaflad sér stuttrar starf smenntunar
sem flokkast ekki lengur & stigi 3 hefur endurflokkunin
einkum ahrif a menntunarstig peirra en minni a konur.

[ vinnumarkadskénnunum hefur ekki verid spurt um
menntun namsmanna heldur um namid sem peir stunda.
Menntunarstig peirraer pvi akvardad eftir peim forkréfum
sem gerdar eru a viokomandi skoélastigi. PG er gerd su
undantekning ad peir svarendur sem eru i haskolaad blasig
undir framhaldsgradu og eru yngri en 25 ara eru adeins
flokkadir med fengnamenntun astigi 3 en ekki med lagystu
haskolagradu.

Vid endurflokkun menntunarupplysinganna hafa einnig
verio leidréttar rangar flokkanir & fyrri stigum. Alls nema
slikar leidréttingar um 3% sem skiptast nokkud jafnt til
haskkunar oglaskkunar amenntunarstigi kvenna. Menntunar-
stig karla hefur hins vegar lagkkad vid leidréttingarnar.

begar tekid er tillit til dhrifa af endurskodun flokkunar-
kerfisins og leidréttingum reyndist i 11,3% tilvika um
flokkun & laggra ISCED stigi en 1,0% um flokkun a haara
stigi. Menntun karla var i 17,9% tilvika flokkud laegra en
fyrr, samanborid vid adeins 4,9% kvenna.

A0 lokum er rétt ad geta pess ad ekki er haggt ad bera
saman t6lur um skiptingu menntunar f.o.m. 1996 midad vid
&rin 1991-1995. Astasdan liggur fyrst og fremst i mun
itarlegri spurningum fra og med 1996. Fra pvi ari var t.d.
greint amilli sveina og meistara meda idnadarmanna, en
peir sidarnefndu flokkast a sérskolastigi edal SCED stigi 5.
Par sem karlar eru mikill meirihluti idnadarmanna hefur
pessi breyting meiri ahrif aflokkun peirraeftir menntun en
kvenna.
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examination from atwo-year programme in a commercial
college or cooperative college. If no other information was
available, those answers were classified under code 3.9,
uncertain length of schooling. This also applies in the
spring survey of 1996 to the classification of education
acquired at an engineering school, where it proved
impossible to determine what grade (of grades 1-3) the
respondent had completed. In the same survey it was
similarly impossibleto determinewhether arespondent had
completed grade 3 or 4 for ship’ sofficers. Inthese casesthe
lower level was selected unless comments or information
from older surveys indicated otherwise.

According to the revised version of the ISCED classifying
scheme, certified masters of trade are expected to be classified
at level 5. However, certified masters of trade can be divided
into two groups. on the one hand those who have completed a
measter-of-trade school programme and, on the other, those
who have obtained their master’s certificate on the basis of
their work experience. Since 1989 those who have completed
theirjourneyman’ sexaminationareobligatedtofinisheducation
a a school certifying masters of trade in order to obtain
certification asmastersof their trade. Thelabour force surveys
from 1996 through 1999 only enquired as to whether those
who had attained journeyman’ scertificationin atradehad also
obtained a master's certification. Since November 1999
respondents with a master’s certification have been asked
about whether or not they have finished a school certifying
masters of trade.

Asisto be expected, revising the classifying scheme has
a considerable impact on the overal picture of how the
population is distributed by educational attainment. There
is an increase in the number of people having completed
compulsory education, while the number of those having
finished upper secondary education has decreased
correspondingly. Thenumber of peoplewho havecompleted
education at a special school or at the university level has
dropped slightly as compared with the earlier edition of the
classification system. As males form the mgjority of those
having attained a short vocational education that is no
longer classified at level 3, the reclassification has chiefly
had an impact on their education level and less on the
education level of females.

In the labour force surveys students have not been asked
about their educational attainment but rather about the
schoolingthey areengagedin. Their educational attainment
is therefore determined on the basis of admission
requirements to the school level in question. There is one
exception to this, however, as respondents under the age of
25 who are at university preparing for a postgraduate
degree are classified as having merely alevel 3 education
and not afirst university degree.

In the process of reclassifying the education data,
corrections have al so been made of wrong classifications at
lower levels. Such corrections account for approximately
3% of thewhole, almost evenly divided between upgrading
and downgrading the education level of females, whereas
the education level of males has become lower upon
correction.

Considering the effects of revising the classification
scheme and of corrections, the outcome proved to be
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Namsmenn. Svarandi telst namsmadur ef hann er i skéla
innan hins almenna skoélakerfis, & namssamningi eda i
starfspjal fun i manudinum &dur en kdnnunin var gerd edaer
i vinnu med ndmi.

Starfsaldur. Med starfsaldri er &t viotimannfrapvi ad folk
hefur stérf i tilgreindu fyrirtaki fram til vidmidunar-
ménadar. Ef svarendur getaekki gefid upp hvenaa peir héfu
stérf er peimreiknad gildi. Sémanudur 6pekktur er byrjunar-
manudi Gthlutad med hendingaradferd skv. dreifingu gildra
svara eftir byrjunarmanudum 1991-1994. Sé ar opekkt er
byrjunarar reiknad med adhvarfsgreiningu par sem tekio er
tillit til aldurs, kyns og atvinnugreinar. Enginn er pé talinn
hafa byrjad starf fyrir 10 &ra adur.

Starfsstétt. Starf svarendaedasidastastarf peirraer flokkad
i samraami vid Islenska starfaflokkun, ISTARF 95 sem
byggd er 4al pj6dastarfafl okkuninni, ISCO 88. Vid flokkun-
ina eru notud fjogur prep flokkunarkerfisins en nidur-
stéour birtar skv. fyrsta prepi.

Starfshlutfall. Svarandi telst vera i fullu starfi ef hann
vinnur ad jafnadi 35 klst. eda meiraaviku. Hann telst vera
i hlutastarfi ef hann vinnur 1-34 kist. ad jafnadi aviku.

Stéttarfélag. Med stéttarfélagi er att vid hagsmunafélag
launpegasem asj afstasdaadild ad kjarasamningi i samraami
vio |6g um stéttarfél6g og vinnudeilur (nr. 80/1938) og 16g
um kjarasamninga opinberra starfsmanna (nr. 94/1986).
Svarendur sjdfir eru latnir meta hvort peir séu félagsmenn
i stéttarfélagi edaekki ogpahvadafélagi. Ef peir eruifleiri
en einu stéttarfélagi er adeins skrad pad félag sem tengist
adalstarfi peirra.

Vinnutimi. Vid Gtreikning avinnutimai vidmidunarviku er
adeins reiknad med peim svarendum sem héfou unnid 1
kist. eda fleiri i adalstarfi eda aukastarfi. Nokkud er um
brottfall i spurningum um vinnutima. bar sem brottfall i
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classification at alower ISCED level in 11.3% of instances,
but classification at ahigher level in 1.0% of instances. The
educational level of males was classified lower than
previously in 17.9% of instances, compared with only 4.9%
of female instances.

Finally, it should be noted that figures for division by
educational attainment from 1996 onwards cannot be
compared with figures from 1991 to 1995. The reason lies
mainly in much more detailed questions starting in 1996.
Since then, for instance, a distinction has been drawn
among tradesman between journeymen and masters of
trade, the latter being classified at a level from a special
school, or ISCED level 5. Since men make up the vast
majority of those in the skilled trades, this change has a
greater impact ontheir classification accordingto education
than on that of women.

Students. A respondent isclassified asastudent if heor she
was attending a school belonging to the general school
system, was in an apprenticeship or in-service training in
the month before the survey occurred, or was working
along with being a student.

L ength of service. Length of servicereferstothetimefrom
starting in ajob at the respective firm until the reference
month. If respondents were unableto tell when they started
inthejob, valuesareimputed for them. If the starting month
is missing, that month is assigned by a random approach,
according to the distribution of valid answers on starting
months in 1991-1994. If the year is unknown, the starting
year is computed by regression analysis in respect of age,
sex and economic activity. On the other hand, no one is
assumed to have begun working before the age of 10.

Occupation. Therespondent’ soccupationor last occupation
isclassified according to theinternational job classification
I SCO-88, as adapted to I celandic conditions. Four level s of
theclassification system are used for classifying, but results
are published according to the first level.

Per centageof full-timeposition. A personisaccounted as
employed full-time if he or she usually works 35 or more
hours per week, but as employed part-time if he or she
usually works 1-34 hours per week.

Labour union. The term labour union is taken to mean an
organisation attending to the interests of employees and
entering as an independent body into labour contracts in
accordance with the Labour Union and Industrial Disputes
Act, No. 80/1938, and Act No. 94/1986 on the Pay Terms
Agreementsof Public Employees. Respondentsareallowed
to evaluate themselves whether they are labour union
membersor not, aswell asinwhat union. If they areinmore
than one labour union, only the union which is connected
with their main job is recorded.

Working hours. Calculating the hours of work in the
reference week is only carried out for those respondents
who worked one hour or morein their main job or an extra
job. Thereissome nonresponseto the questionsonworking
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vinnutimaspurningum er mismikid eftir starfsstéttum hafa
svorin verid bagt med pvi ad setjainn reiknud gildi. | stad
Opekkts svarser sett liklegastatdlugildi sem fundid er med
adhvarfsgreiningu eftir kyni, starfshiutfalli og starfsstétt.
Med pessu mati adti ad fast betra mat & medal vinnutima.

10.1.5 Vogir, mat & staerdum og arsmedaltél

Ad baki arsmedaltélum liggja badar kannanir arsins. Allar
heildarstaadir og hlutfall sskiptingar eru metnar med pvi ad
vegahvert svar. Vogir erufengnar med eftirfarandi hlutfalli:

1 Ng

2 Ny ¥ N* am Hiutfall 10.1

par sem

N = medamannfjoldi & aldrinum 16-74 &ra

n = fjoldi svarenda )

n* = fjoldi i urtakinu med |6gheimili &lslandi en
aosetur erlendis

k =kyn

a = adurshépur {16, 17, 18-19, 2024, 25-29, ..,
65-69, 70-73, 74 ara'} og
m = kénnun {april, nbvember} .

Adeins er spurt um stéttarfél6g i nbvember & hverju ari.
Til ad fadaet|adar arstolur parf pvi ad vegasérstaklegapegar
greint er eftir stéttarféldgum. Pa eru vogirnar sem fengnar
eru hér ad ofan margfaldadar med eftirfarandi hlutfalli:

Hiutfall 10.2

par sem

N’ = veginn medalmannfjoldi, skv. nidurstédum
beggja kannana arsins

N " = veginn medamannfjoldi, ef adeins
névemberkdnnunin er notud

k =kyn )

a = aldurshopur { G fo 8 g0 s s ass )

I = atvinnustétt {launpegar, ekki launpegar} og

— vinn i | Karlar: 0,1-20,21-35,36-44,45-50,51-60, 61+ timar
t = vinnutimi. {Konur: 0,1-20,21-35,36-44, 45-50,51+ timar }

1 Fraog med april 1995 hefur aldurshépurinn 70-74 draverid veginn i einu
lagi.
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hours, and since the frequency of nonresponse to the
questions on working hours differs by occupation, answers
havebeen supplemented by insertingimputed values. Where
an answer is unknown, the most probable numerical value
is entered, found by regression analysis in regard to sex,
percentage of a full-time position and occupation, which
should provide a better estimate of average working hours.

10.1.5. Weighting, estimating totals and figuring

annual averages

Annual averages are based on both of the year’s surveys.
All totals and percentages are estimated by weighting each
answer. Weightsarecal cul ated by thefollowing proportion:

1  Ng

2 N + N Proportion 10.1

where
N = mean population aged 16-74 years
n = number of respondents

n* = number of sampledindividualsdomiciledinlceland
but residing abroad

k  =sex

a = agegroups{16, 17, 18-19, 20-24, 25-29, .., 65-
69, 70-73, 74 yearsl} and

m = survey { April, November}.

As labour union participation is only asked about in
November of each year, estimated annual totals have to be
arrived at by special weightings when analysing according
to labour union. This is done by multiplying the weights
computed above by the following proportion:

Nl

_';a“ Proportion 10.2
Nt
where

N' = weighted mean population, using the results of

both surveys that year
N " = weighted mean population, using only the
November survey
k  =sex
= Males: 16—-35,36—-44, 45-54, 55-64, 65—74 years|
a age groups{ Females: 1635, 3644, 45-54, 55-74 years }
I = status in employment { employees, non-
employees} and

t = working {Maks 0,1-20,21-35,36—44,45-50,51-60,61+ hours}
hours. Females 0,1-20,21-35,36—44,45-50,51+ hours

1 From 1995 the age group 70-74 years has been undivided in the weighting
scheme.
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10.2 Skréad atvinnuleysi

10.2.1 Uppruni gagna

Vinnumadlastofnun (vinnumalaskrifstofa félagsmalaradu-
neytisins fyrir 1998) safnar manadarlega fra opinberum
vinnumidlunum upplysingumum skrédaatvinnul eysisdaga.
Vinnumalastofnun birtir pessar nidurstédur eftir kyni og
landssvadum i Yfirliti um atvinnuastandid. Fra pvi arid
1986 hefur Hagstof an arsfj 6rdungsl egasafnad skyrslumfra
sdmu adilum umtimalengd atvinnuleysiseftir kyni og aldri.
Midad er vid lok februar, mai, agust og névember. Fraarinu
1986 t.o.m. febriar 1988 var midad vid sidasta virkan
fostudag i hverjum manudi. Framai 1988 hefur verid midad
vid sidastavirkan dag hversvidmidunarmanadar. Hlutfalls-
tolur um skréd atvinnuleysi hafaverid byggdar & daetlunum
bjodhagsstofnunar, en efnahagsskrifstofu fjarmalaradu-
neytisinsfyrir 2002. EkKki pétti astasdactil ad birta paa tolur
hér, enda aeftir ad farafram vidamikil endurskodun &mati
afjolda arsverka fra og med arinu 1998.

10.2.2 bekja og areidanleiki

Skréd atvinnuleysi. Skraning hj& opinberri vinnumidlun
er forsenda pess ad folk fa greiddar atvinnuleysisbagur.
Ekki er 6llum atvinnulausum kunnugt um pennan rétt.
Sjélfstadt starfandi einstaklingar og peir sem ekki hafaadur
verid avinnumarkadi, svo semnamsmenn og heimavinnandi
félk, hefur takmarkadan bétarétt. | reglumumatvinnuleysis-
skréningu er einnig gert rad fyrir ad menn geti skréd sig
atvinnulausa hluta r degi ef peir hafa adeins hlutastarf en
viljafullavinnu. Loks magerarad fyrir ad a hverjum tima
séu ymsir skréddir atvinnulausir sem i reynd eru ekki reidu-
bunir ad hefja storf. bessir meinbugir a opinberri atvinnu-
leysiskraningu valda pvi ad han gefur ekki rétta mynd af
raunverulegu atvinnuleysi i landinu, p.e. fjélda peirra sem
ahverjumtimahafaengavinnu, eru ad leitasér ad vinnu og
geta hafio storf strax.

Skrad atvinnuleysi eftir aldri og lengd atvinnuleysis.
Hagstofan hefur safnad gdgnum um timalengd skrads
atvinnuleysis eftir aldri og kyni i lok febriar, mal, &gust og
névember & hvert fra1986. Fram til mai 1993 var einungis
leitad eftir skyrslum fra sveitarfélogum sem samkvaamt
16gum var skylt ad reka opinberavinnumidlun, p.e. sveitar-
féldgum med 500 edafleiri ibla. bessir stadir voru tagplega
80. [ juli og &gust 1993 gerdi Hagstofan sérstaka kénnun
medal alra sveitarfélaga i landinu a pvi hverjir sagu um
atvinnuleysisskraningu fyrir hénd vidokomandi sveitar-
félags. Fraog med agust 1993 hefur verid aflad skyrsinafra
ollum peim sveitarfélégum og vinnumidlunum sem skra
atvinnuleysi samkvaamt pessari athugun. Fra agast 1993
hafahei mtur askyrslum um pennan pétt atvinnuleysisverio
100%. Vid stofnun svagdi svinnumidlana 1998 hafa paar séd
um afhendingu pessara skyrsina.

Aldursskipting i gégnum er midud vid fadingarar. |
febrliar og mai er midad vid pa sem verda 16 draog eldri i
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10.2 Registered unemployment registration

10.2.1 Origin of data

Information on the registered number of unemployment
daysis collected each month from the public employment
agenciesby the Directorate of Labour (inyearsbefore 1998
by the office of labour affairs in the Ministry of Social
Affairs). The Directorate of Labour publishes the outcome
by sex and region of the country in aspecial bulletin, Yfirlit
um atvinnuastandio [Overview of the Employment
Situation]. Since 1986 Statistics Iceland has collected
quarterly reports from the same public bodies on the time
duration of unemployment by sex and age. The reference
pointsaretheend of February, May, August and November.
From 1986 through February 1988 the reference day was
thelast Friday of work in every month. Since May 1988 the
referenceday hasbeenthelast workingday ineachreference
month. Percentages of registered unemployment used to be
built on estimates from the National Economic Institute
(NEI), although for 2002 they came from the Economic
Department of the Ministry of Finance. Therewasfelt to be
no reason for publishing those figures here, since a far-
reaching review is still to occur on estimations of the
number of man-years since 1998.

10.2.2 Coverage and reliability

Registered unemployment. Registration at a public
employment agency is a prerequisite for people receiving
payment of unemployment compensation. Not all unemployed
personsare awareof thisright. Self-employed individualsand
persons not previoudly in the labour market, such as students
and homemakers, have a limited right to compensation. The
rules on registering unemployment also plan for people to be
able to register themselves as unemployed part of the day if
they have only a part-time job but desire full-time work.
Moreover, at any one time various people may be expected to
be registered unemployed who in fact are unwilling to
commencework. Theseshortcomingsinthepublicregistration
of unemployment resultinitsnot providing atruepictureof the
actual unemployment in the country, i.e. the number of those
who at each time have no work, are seeking work and are able
to start working immediately.

Registered unemployment by age and the duration of
unemployment. Statistics|celand has gathered data on the
time duration of registered unemployment by age and sex
at the close of February, May, August and November every
year since 1986. Until May 1993, reports were only sought
from local authorities required by law to operate public
employment agencies, which was local authorities with a
population of 500 residents or more. There were not quite
80 such locations. In July and August 1993, Statistics
Iceland performed a specific survey among all Icelandic
local authoritiesonwho wasresponsiblefor theregistration
of unemployment on behalf of thelocal authority involved.
Since August 1993 reports have been obtained from all the
local authoritiesand empl oyment agencieswhich, according
tothisinvestigation, register unemployment. Thecollection
of reports on this aspect of unemployment has been 100%
since August 1993. Since the establishment of the Regional
Employment Servicesin 1998, they have seento delivering
these reports.
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arslok. [ agust og névember er midad vid pa sem verda 15
draog eldri i arslok.

Tolur um atvinnulausa natil allra peirra sem eru skradir
atvinnulausir & viomidunardegi hvort sem peir eiga rétt a
b6tum eda ekki.

10.2.3 Hugtok

M edalatvinnuleysi i manudi. Medalatvinnuleysi i manudi
er fundid med pvi ad deilamedalfjdldavirkradagai manudi
(21,67 dagur) i fjolda skradra atvinnuleysisdaga.

Timalengd skrads atvinnuleysis. Med timalengd skrads
atvinnuleysiser étt vid fjoldaviknasem einstaklingur hefur
verid samfellt & atvinnuleysisskra a viomidunardegi. Pott
einstaklingur missi rétt til atvinnuleysishétafellur hann par
med ekki af atvinnuleysisskra. [hlaupavinnaedahlutavinna
hefur heldur ekki ahrif atalningu atvinnuleysisviknanema
stvinnavaldi pvi ad einstaklingur sétekinnaf atvinnuleysis-
skra eina viku eda lengur.

10.3 Framreikningur vinnuafls

10.3.1 Uppruni gagna

Framreikningur sa a vinnuafli sem hér er birtur er annars
vegar byggour aframreikningi mannfjéldansfraarinu 2002
(sbr. fréttatilkynningu Hagstofunnar nr. 17/2002) og hins
vegar avinnumarkadsrannsokn Hagstofunnar 1996—2000.

10.3.2 Forsendur
Eftirfarandi forsendur liggjatil grundvallar vinnuaf|sspanni:

Gert er réd fyrir ad medal sevilengd kynjanna haskki jafnt
og pétt timabilid 2003—2042 og verdi ordin i lok pess 82,1
& hjakorlum og 84,8 & hjakonum. [ dag er medal sevilengd
karla77,6 ar og hjakonum 81,4 &r. Reiknad er med ad hver
konafaedi ad medaltali 2,05 bornyfir aevinatimabilid 2003—
2042 en pad er medaltal dranna 1996-2000. Mikil ovissa
rikir um fjoélda peirra sem flytja buferlum milli landa.
Buferlaflutningar til og frélandinu eru i ndverandi fram-
reikningi medaltal dranna 1991-2000, eda 177 innfluttir
umfram brottflutta 4 ari.

Medal atvinnupétttaka 1996-2000 & hverju fimm &ra
adurshili, {16-19 &ra, 2024 &ra, 2529 &ra... 70-74 &ra},
ad teknu tilliti til deetl adsfjéldaeinstaklingamed adsetur en
ekki 16gheimili erlendis, er 1&tin vera 6breytt allt timabilid
fyrir sdmu aldurshépa.

Vert er ad bendadad dvissai framreikningi sem pessum
getur verid mikil og eykst pvi lengraframi timann sem spad
er.

10.4 Fjoldi félaga i stéttarféldgum

10.4.1 Uppruni gagna, pekja og areidanleiki

Vegna skyrslugerdar um vinnumarkadinn héf Hagstofan
arid 1994 ad safna skyrslum um fjélda félagsmanna i
stéttar-félogum 31. desember & hvert eftir kyni og tegund
adildar. Leitadertil heildarsamtakaog einstakrastéttarfélaga
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Age groups in the data are based on the year of birth. In
February and May the reference is persons who will be 16
years or older at the end of the year. In August and
November the reference is persons who will be 15 years or
older at the end of the year.

Figures on the unemployed apply to everyone registered
as unemployed on the reference day, whether they have a
right to compensation or not.

10.2.3 Concepts

Average monthly unemployment. The average monthly
unemployment is calculated as the number of registered
unemployment days divided by the average number of
working days per month (21.67 days).

Duration of registered unemployment. The duration of
registered unemployment signifiesthe number of weeksan
individual has been continuously registered asunemployed
by the reference day. Even though individuals lose their
compensation rights, they are not omitted from the
unemployment register. Nor do casual work or part-time
work affect the reckoning of unemployment weeks unless
such work leads to the individual’s remova from the
register for one week or more.

10.3 Labour force projection

10.3.1 Origin of data

The projection of the labour force appearing here is based
in part on projections of the population from 2002 (cf.
Statistics Iceland News Release No. 17/2002), and in part
onthe Statistics|celand | abour force surveysof 1996-2000.

10.3.2 Projection assumptions
The projection of thelabour forceisbased on thefollowing
assumptions:

The average life expectancy of both sexesis assumed to
increase steadily over the period of 2003-2042, reaching
82.1 years for males and 84.8 years for females, whereas
today it stands at 77.6 years for males and 81.4 years for
females. During the period of 2003-2042, each woman is
predicted on the average to give birth to 2.05 children,
which isthe 1996-2000 average. Considerable uncertainty
reigns as to the number of people migrating between
countries. In the present projection, migration to and from
Icelandisthe1991-2000 average, i .e.immigrantsexceeding
emigrants by 177 per year.

Theaverageactivity ratein 1996-2000 for each five-year
agegroup{16-19years, 20-24 years, 25-29years, ..., 70-74
years} is assumed to remain unchanged throughout the
period, taking into account the estimated number of
individual s residing abroad without being domiciled there.

Itisappropriateto call attention to the possibility of great
uncertainty in such projections, especialy the longer a
projection extends forward in time.

104 Number of trade union members

10.4.1 Origin of data, coverage and reliability

For preparing reportsonthelabour market, Statisticslceland
began in 1994 to collect reports on the number of members
in trade unions by sex and type of membership on 31
December each year. Inquiries are carried out among
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utan heildarsamtaka sem eru & skra hja embeetti rikissétta-
semjara.

Féist ekki skriflegar, sundurlidadar upplysingar er fjéldi
félagsmanna éagtladur i samrddi vio forsvarsmenn
vidkomandi sambanda eda stéttarfélaga. Télur um heildar-
fjoldai stéttarfél dgum naekki til félagsmannamed aukaadild.

10.4.2 Hugtok

Virkur félagsmadur. Med virkum félagsmanni er étt vid
félagsmann sem greidir félagsgjold til vidkomandi stéttar-
félagsognytur allraréttindainnan pess, p.m.t. atkvaadi sréttar
og kjérgengis.

Fullgildur félagsmadur. Fullgildur félagsmadur er sasem
nytur allraréttindainnan stéttarfélags, p.m.t. atkvasdisréttar
og kjorgengis, hvort sem hann greidir félagsgjold eda ekki.

10.5 Samanburdur vid énnur [6nd

10.5.1 Uppruni gagna, pekja og areidanleiki9

Toflur um atvinnupétttoku, starfspétttdku, atvinnuleysi og
arlegan vinnutima er fengin fra Efnahags- og samvinnu-
stofnun Evrépu (OECD) i Paris. HUn aflar gagnabasdi beint
fraadildarl 5ndum sem og Ur vinnumarkadskdnnun Evrépu-
sambandsins.

Atvinnupétttakai skyrslum OECD er reiknud semhlutfall
peirra sem eru & vinnumarkadi & aldrinum 15-64 &ra af
mannfjolda & sama aldurshili en ekki 16-74 ara eins og
annarser gert i pessuriti. [ fyrri Gtgafum var midad vid alla
virka & vinnumarkadi (jafnvel eldri en 64 &ra) deilt med
fjélda & aldrinum 16-74 ara.

Takaadti medfyrirvarasl ikumfjol pj 66l egum samanburdi
par sem ekki er altaf vist ad skilgreining hugtaka, adferdir
og flokkun agégnum sé sambaaileg milli landa. bess hefur
hinsvegar verid vandlegageet ad haldainnbyréissamhengi
timaradafyrir hvert land svo ad télur milli araséu sambagi-

legar.

federations and single unions unaffiliated with federations,
asregistered at the State Conciliationand M ediation Service.

If written, itemised information is not obtained, the
number of members is estimated in consultation with
spokesmen of the respective federation or union. Data on
the total membership of unions do not cover those who are
associate members.

10.4.2 Concepts

Active member. An active member is taken as meaning a
member who pays dues to the union involved and enjoys
full rightswithinit, including theright to vote and stand for
office.

Full member. A union member who enjoys full rights
within the union, including the right to vote and stand for
office, whether he or she pays union dues or not.

10.5 International comparison
10.5.1 Origin of data, coverage and reliability
Tables on activity rate, employment, unemployment and
annual working hours are obtained from the OECD, Paris,
which acquiresdatadirectly from member countriesaswell
as from the labour force survey of the European Union.
In OECD reports, the activity rate is calculated as the
proportion of personsinthelabour market aged 15-64 tothe
population of the same age span, rather than the ages of 16-
74 asis the case in this report. Earlier versions took into
account everyone active in the labour market (even older
than 64), divided by the number of persons aged 16-74.
Such multinational comparisons ought to taken with
reservations, asit is not always certain that definitions of
concepts, methodsand classifi cationsof dataarecomparable
among countries. On the other hand, great care has been
exercised to maintaininternal consistency inthetimeseries
for each country, so that figures should be comparable
between years.
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